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Abstract:
Many findings in the economics of education has shown that investment in education continues to be a very
attractive investment opportunity in the world today - both from the private and the social point of view. It is
the same with Israel. This paper examines a number of education-related aspects of Israeli labor market in
the year of 2008 using 3973 samples from the Central Bureau of Statistics of Israel. The paper estimates the
returns to education in terms of Jewish and Arab, male and female and compares the differences of the
unemployment Risks incidence due to the different gender and ethnicity. The findings indicate that the more
year of receiving education, the higher education return in Israel. But the returns to education are very
different between male and female, Jewish and Arab groups. The analysis also shows that there exist a great
relationship between education level and unemployment risks which the incidence is significant in most
cases.  Just like the other countries, investment in education continues to be a very attractive investment
opportunity in Israel today and in the future.
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Introduction:
Since 1960s,with the development of the theory of human capital, every
country pay more attention to the education and regard it as a kind of investment
while not only a wealth and consumption. Meanwhile according to endogenous
growth theory, human capital as well as research and development (R&D), are
the main determinants of growth. In Romer (1986, 1990), Lucas (1988) and
Aghion and Howitt (1992) knowledge is the main source of growth, but the
precise mechanism leading to growth differs slightly from one work to the other.
Spillovers or external effects of human capital underlie –at least if one does not
take into account semantic concerns– the same thing: factor payments are higher
than what is warranted by strict marginal productivity of workers. Hence, the
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amount of human capital or knowledge is vital for society. Compilations of rate of
return estimates to investment in education have appeared in the literature since
the early 1970s (see Psacharopoulos 1973, 1981 and 1985). Now more and more
interest and effort have been dedicated by labor economists to studying
education returns, both from a theoretical and empirical point of view and the
results of several empirical studies on the relationship between the education of
individuals and their income show that better educated workers earn higher
wages in the labor market (Ashenfelter and Rouse, 1998; Card, 1995). Our paper
is interested in the Israel education return and devoted to examining the factors
that have influenced the development of incomes.
Israel is an immigrating country, which its society is characterized by a
national cleavage between Jews and Arabs, and within the Jewish society
between Jews whose parents immigrated to Israel from Europe and America
(Ashkenazim), and those from Asian and African origin (Mizrahim). Over the
years, a clear hierarchy in the stratification system has been institutionalized in
Israeli society in general, and in the labor market in particular, where Ashkenazim
are at the top of the socioeconomic ladder, Mizrahim are in the middle, and the
Arab citizens of Israel occupy the bottom echelons of the socioeconomic
hierarchy. Not surprisingly, within each group, men are above women, at least
with respect to their earnings. Actually, there are notable differences between
male and female, Jewish and Arab in the labor markets. To address the existing
relationship between the labor market income and the gender, ethnic identity
difference, we think constructing a more harmonious relationship between them is
helpful for the society. So the paper introduce the variables of gender and
ethnicity to analyze the returns to education.
This paper is aimed at the returns to education in different groups based on
OLS and Logit regression, focusing on how gender and ethnic-based factors
affected the incomes in Israel. Specifically, we will provide estimates for the
extent to which the unemployment risk has happened for different groups based
on the data in 2008. The paper is organized as follows: Section 2 discusses the
theoretical consideration and we will review the economics theory and previous
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literatures. Section 3 presents the data and variables used, and section 4
presents the statistical model we use to evaluate the empirical status and the
returns to education based on gender & ethnicity, also we will provide the
unemployment probability based on gender and ethnicity. Section 5 discusses the
main findings and their implications in the Israeli stratification system.
Theoretical consideration
Since the early 1970s, the research on education return have appeared in
economics literature by using OLS. Psacharopoulos(1985) reviewed the returns
to education in 61 political entities that had a combined total population in 1983 of
something over 1.6 billion persons and updated the global returns to investment
in education in 1994. Rates of return have been estimated for such diverse
groups as mainland Chinese working in Hongkong(Chung,1989); One type of
vocational education that has been singled out as an issue is the separate
vocational track of secondary schools(McMahon,1988) . What is often forgotten in
vocational education discussion is that there exist some strong education-training
complementarities. Psacharopoulos and Velez(1992b), using Colombian data,
found a strong positive interaction between training and years of formal education
in determining earnings. In a more macro exercise, Mingat and
Tan(1988)examines the economics of training provided under 115 physical
capital investments. 1980s and 1990s also found several empirical studies carried
out with the aim of estimating the returns to schooling in Italy. Brunello and
Miniaci (1999) observed the first estimates based on heterogeneous, and not
always representative data. More recent studies, starting from the second half of
the 1990s, make wider use of the data of Survey of Household Income and
Wealth of the Bank of Italy and perform IV estimates of the returns to schooling
for this country. Cannari and D’Alessio (1995) chose the family background
variables as instruments, obtained an estimate. Colussi(1997) achieve an
estimate with the same data and similar instrumental variables. Flabbi (1997)
estimates the returns to schooling for females and males separately. Indeed, the
aim of Flabbi (1997, 1999) is to shed light on the “hierarchy” issue, i.e. he wants
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to clarify whether the higher female returns could be considered a stylized fact of
the Italian labor market or whether they depend rather on the estimation
methodology applied. The author concludes that the usual hierarchy (i.e. higher
female returns) holds in general within an OLS estimation framework, but it is not
independent of the specification, while the hierarchy is reversed by the IV
estimates. Brunello and Miniaci (1999) and Brunello, Comi and Lucifora(2001)
use the data of 1993 and 1995 to estimate the education returns with instrumental
variables relating to family background (education and professional position of
parents), the school system reform of 1969, and (only in the second study) to a
measure of individual risk aversion. Brunello and Miniaci (1999) arrived an OLS
estimate and an IV estimate for the male households. Similar values are obtained
by Brunello, Comi and Lucifora (2001).
In Israel, Katz and Adrain Ziderman (1980), using Israeli data , found strong
screening effects at work. This paper tests the hypothesis that educational
attainment acts, inter alia, as a screening device for worker selection by
comparing the average educational level of pairs of screened and non-screened
groups within similar occupational categories. In a comparison of the Israel labor
market between 1974 and 1983, Jacob Weisberg(1995)found that both higher
wages and age-earnings profiles were related to higher educational levels, and
that for higher educational levels the age-earnings profiles present steeper
parabolic shapes. Earnings peak for higher educational levels at later ages was
found only for 1974, but not for 1983. For all age groups, estimated coefficients of
education are higher in 1983 than in 1974, while the difference between
corresponding estimates from the two years increases with the rise in level of
education. Interpretation of these empirical findings is related to the substantial
technological progress experienced between 1974 and 1983. Over that past 40
years many studies provided macro sociological explanations for the persistence
of the socioeconomic gaps among Israeli various ethnic and national origin
(Peres 1971; Smooha 1978; Ben Rafael 1982; Lustick 1980; Swirski 1999;
Eisenstadt 1967; Khazzoom 1998). The empirical literature on these issues is
even more extensive. In the 1970s virtually all studies focused solely on the two
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Jewish groups of immigrant men, while the experience of Arabs and women were
neglected (Peres 1971; Spilerman and Habib 1976). In the 1980s, the ethnic
cleavage within the Jewish groups was still the main subject of inquiry, in light of
the persistence of the socioeconomic gaps among Israeli-born children of Mizrahi
and Ashkenazi immigrants (second generation immigrants) (e.g., Smooha and
Kraus 1985; Nahon 1987). During that period the first empirical studies on the
socioeconomic achievements of women relative to men were conducted (e.g.,
Izraeli and Gaier 1979; Semyonov and Kraus 1983; Cohen, Bechar and Raijman
1987). By the 1990s Arabs were brought back to the Israeli stratification system,
and their socioeconomic achievements were systematically explored relative to
their Jewish counterparts (e.g., Lewin Epstein and Semyonov 1994; Haberfled
and Cohen 1998a). At the same time, comprehensive studies of the ethnic,
national and gender-based gaps in educational attainment and labor market
performance were conducted (e.g., Lewin Epstein and Semyonov 1993;
Haberfeld and Cohen 1998b; Cohen and Haberfeld 1998; Mark 1996; Kraus
2001; Friedlander, Okun, Eisenbach, and Elmakias 2002). Roni Frish(2009)
examined the causal effect of education on earnings in Israel.
The standard model used to analyze earning differentials is based on the
human capital
earnings function developed by Mincer (1974) that has the form:
iii XY   )()ln( (1)
where ln(Yi) is the natural log of earnings or wages for individual i, Xi is a vector
that usually includes a measure of schooling or educational attainment, a
measure of the accumulation of experience and some other factors that may
affect earnings such as occupation, training, race, gender, abilities, marital status,
number of children, seniority in actual job, hours of work, health, region,
employment sector, firm size, etc.; and i is a random disturbance term that
reflects unobserved characteristics. But in equation (1),we find  nothing is said
about the functional form of the equation and we can’t measure the actual value
of the variables. The empirical estimation usually has the following form:
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iiiii ETHGENEXEXSY   5423210ln (2)
where ln(Yi) is the natural log of the annual income, Si is the years of schooling,
EXi is the level of experience (for data reasons, proximately equals to age minus
years of schooling minus 6 minus 2 or 3 in Israel), EXi2 is the square of the level
of experience which is included to account for the commonly observed effect of a
declining age-earning profile for a given level of experience. Generally speaking,
with the accumulation of experience, the marginal benefit of the labor will
increase, so we assign this indictor to reflect the circumstance of marginal return
to education. GEN is the variable of different kinds of gender and ETH stands for
the variable of ethnic identity.
As to equation (2), we must pay more attention to the following: Firstly, it is
important to recall that equation (2) is based on some restrictive assumptions. It
assumes that individuals are of equal abilities and face equal opportunities (i.e., it
assumes perfect capital and labor markets, which allows us to take earnings as a
proxy for marginal productivity). It also ignores direct costs of schooling and
overlooks earnings while attending school. Moreover, it assumes a constant
return per year of schooling. A closer look at equation (2) also shows us that the
parameter for years of education is an estimate of the impact of schooling on
wages rather than an internal rate of return on investment. If it were an internal
rate of return, it would be a private one, since this specification ignores any
subsidization of schooling and omits any positive or negative externalities to
schooling. Secondly, equation (2) also omits a potentially very relevant variable:
ability. Ability is likely to be positively correlated with schooling, so omitting ability
measures from the regression equation will bias the estimated returns to
schooling upward. However, ability is difficult to conceptualize and measure, and
there is no consensus as to whether it is significant enough to differentiate
earnings. For these reasons and because the survey data do not include any
variable that could conceivably be used as a proxy of ability, this problem is
ignored in our estimations. Thirdly, in this equation, we have to proxy experience
by its potential term: age minus years of education minus six and minus 2 or 3.
This is a poor proxy. Furthermore, potential experience is an even poorer proxy
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for women than for men especially in the case of women who drop out of the
labor force to raise children. Therefore, women’s potential experience overstates
true work experience relative to men’s and so it is not surprising to find that
women appear underpaid for comparable experience. Fourthly, equation (2)
assumes that education is assigned randomly across the population. In reality
education is endogenous and the estimation of the relationship between earnings
and education may be biased upward or downward depending on the way
individuals make their education choices. Like in the case of abilities, there is a
lack of adequate instruments in the sample at hand so we were not able to
correct the problem of endogeneity of education and it is ignored in our
estimations.
In order to distinguish how the gender and ethnic identity affect different
group’s income and the unemployment incidence how much will happen in
different groups, we take in the logistic model as follows :
iii exy   (3)
Whereas iy is the binary variables which 0 stands for the status of
employment and 1 for the unemployment. Therefore we can gain the following:
iiiii xxyPxyE   )1()( (4)
)(1)0( ii xyP   (5)
In this way we can predict the ratio of the different groups unemployment,
know the advantage and disadvantage of the different groups  and  how much
extent that education affect the annual incomes in the labor markets.
3.Dataset and variables used
3.1 The Data
We use the cross-section individual survey data from the Central Bureau of
Statistics of Israel collected in 2008.The CBS is administered by the Israel
government and it contains information on individuals’ characteristic such as age,
household size, educational attainment, religious status and geographical
location, as well as employment status, occupation, earnings and so on. It is the
most comprehensive data set for labor market available in Israel to be used for
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analyzing returns to education at the aggregated level. Summary statistics are
presented in table 1.
The major descriptive points are as follows: There are 2343 males and 1630
females, 2960 Jewish people and 1013 Arabs in the sample. The annual earnings
received from the main job are calculated by the gross annual earnings in the
paid work in 2008.The mean annual earnings of males and females are
168685.53 and 89111.39 shekels, while the Jewish people and Arabs’ mean
annual earnings are 157412.33 and 73584.65 shekels respectively. Binary
variables (0,1)are used to represent the highest educational qualification of each
individual in the sample and in the econometric work we use the individuals who
completed primary school as the reference point for comparisons. There are
about 11.5% and 6% males and females who have the highest qualification
recorded as being primary school or lower, accordingly Jewish people and Arabs
are4.4% and 2.3%. And about38.5% and 41.2% of males and females have
attained lower and upper secondary education, while Jewish people  and Arabs
are 38.4% and 43.4%. The higher education level(including undergraduate and
postgraduate) to males and females are about apart 50% and 52.7%.,whereas
the proportion  to higher education for Jewish people and Arabs are57.2% and
33.2% respectively. Another variable to analyze in the study is the potential
experience. To mark it relatively exact, we computed it as age minus years of
schooling minus 6 minus 3 to man and minus 2 to women(since in Israel the
compulsory school starts at the age of 6 and every adult male must serve in the
army for 3years, every female must serve in the army for 2 years).To the
samples, the usual proxy potential experience is 20.21 years for males,18.06
years for females and 2.49 years for Jewish, 15.98 years for Arabs.
3.2 Some Descriptive and Statistic findings
Our analysis is restricted to the individuals aged from 16 to 67.We have
omitted a very small number of individuals whose earnings are significantly
different from the population at large; the self-employed; the part-time workers
and those who worked in the agricultural sector and the individuals without annual
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earnings. In order to distinguish whether the level of education is one of the major
factor which affects the annual earnings significantly, we use the ANOVA and
Univariate variance statistical analysis to check it and to which extent it was
affected. The one way ANOVA statistical outcomes show that in Israel different
people with different education level have different annual earnings. Seemingly
the higher level of education ,the more annual earnings. This is the fact which is
reflected by the human capital and it can be seen in other countries. Is also
proved that the level of education has affected the annual earnings significantly.
Meanwhile the multiple comparison provided more detailed information between
different groups. Because of the test of homogeneity of variances is
significant(the Levene Statistic is 342.153),we refused the null hypothesis and we
regard the sample doesn’t assume the equal variances. Table 2 is the post-hoc of
Tamhane of ANOVA.
According to table 2, we can draw a conclusion that there exists a significant
difference in the mean annual earnigs in different level of education between the
groups in the middle school and higher education. In the primary and secondary
education, the education level can’t affect the earnings significantly(the sig values
are 0.474,0.063 and 1.00),while between the groups of basic education
level(including primary, lower secondary and upper secondary) and higher
education level(including undergraduate and postgraduate ), the mean difference
is very significant, in spite of the same level of undergraduate and postgraduate,
there still exists significant mean difference(all the sig values are 0.000). In a
word, in Israel the level of education can bring about a significant difference
between different groups. In light of many literatures of economics, the education
acquiring decision has been modeled as an investment increasing individual
future income capacity by addressing the aspects of education endogeneity and
heterogeneity across individuals due to differences in ability, family background
etc. which characterize such a choice (Becker,1967; Card,1994). The main point
in estimating returns to education probably derives from the fact better educated
workers might well earn higher wages not because of the causal effect of
additional schooling, but simply because of greater ability(Ichino,2001).That is to
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say, The better education means the better ability and the higher wages.
Generally this is to be true, but there exist many methodological problems in
estimating returns to schoolings. In fact, the effect of education on income may
well vary across individuals situated at different background. Thus it is not the
only one factor, except for the education level that affect the annual earnings.
There exists other factors, such as experience, ethnicity, age, region etc.. In our
study, we bring in other two variables ,i.e, gender and ethnicity to analysis the
effect. The statistical outcomes of univariate analysis of variance are shown in the
table 3.
Table3 tells us the mean and mean difference of annual incomes in different
groups. We can see the total mean annual incoming of primary school, lower
secondary, upper secondary, undergraduate postgraduate are the following
67090.46, 79575.79, 81464.24, 152084.33, 236876.03 shekels. Obviously the
outcomes are conformed with the ANOVA. In the univariate analysis of variance,
besides bringing in two variables, we also considered their interactive factors
between them.
The tests of between-subjects effects are presented in the table 4. From this
table, it is obvious that the variables of gender, ethnicity, education level and their
interactive factors such as gender * education and ethnicity * education has greatly
affected the annual earnings. As can be seen from the partial Eta Squared, we
know how much is the variables and interactive factors to explain the variance of
the resources. They are ranked as follows: education level(.066), gender(.037) ,
ethnicity(.032), ethnicity * education(.013), gender*education(.009),
gender*ethnicity(.002) and gender*ethnicity*
education(.002).
4. Estimation and simulation
4.1 How the year of education affect the annual income?
The paper attempts to use some specialized statistical analysis to do more
accurate and more in-depth measure to get the economic rate of return to the
current education in Israel, and examine the impact of these factors on different
group’s income. Through the systematic analysis of economic rates of return to
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education, the author’s real concern is to show what the relationship between
education and income is and how far this kind of relationship will bring about the
significant on changing the evolution of the income distribution system under the
background of Israeli multi-cultural society. In this section, what we considered is
the following factors: education, experience ,experiecne^2, gender and ethnic
identity. Table 5 summarizes the different models of our empirical analysis. Using
equation (2),we get the estimation results for all the above models in table 6.
The findings from table 5 are: Firstly, the more year of receiving education,
the higher education return. From the table, we know the return to education are
6.2%, 7.0%, 6.9%,7.1%,6.4%,7.3%, 6.7%, 10.4%,12.8% respectively from model
1 to modle 9. Moreover, all the coefficient to every modle is significant and
positive, which shows the annual income increases with the rising of educational
level. But there exist very different returns to education among these models. The
return to education is 6.9% according to international common method, namely
Mincerian Equation(in model 3, add  “experience” and “experience square”) .After
we add the other two variables, that is, gender and ethnicity, the coefficients of
educational year are changed to 7.1% and 6.4% which is close to Mincerian
Returns and shows that it is comparatively reflect the objects. But after we added
the interaction of education and Ethnic Identity, education and experience,
education and gender,( that is model 7, model 8 and model 9), the return to
education changed to 6.7%,10.4% and 12.8%, two of them are higher than
Mincerian Return, which means that Mincerian Equation underestimate the rate
and reflects these variables affected the return to education, especially gender
and ethnic identity are very significant. Secondly, the returns to education
increase with the development of working experience. All the coefficients of
experience are significant, but the interaction of education year and experience
does not affect the income significantly(coefficient=0.00). Thirdly, all the
coefficients of gender and ethnic identity are negative and significant, which
shows that the year of education affect the male and female, Jewish and Arab
differently.
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4.2 The returns to education comparison based on gender and ethnicity
In 4.1 , we see the year of education, gender, ethnic identity and their
interaction have great effects on the annual incomes. In this section, we use the
comparison models to compare the difference in groups between gender and
ethnicity which are shown in table 7. In the models ,we still use the natural log as
the dependent variable. In addition, we list the standardized and unstandardized
coefficients. We use the standardized coefficients to explain the difference in the
same equation and use the unstandardized coefficients to explain between
equations. Similarly, using equation (2),we get the estimation results in table 8.
From table 8,we can conclude: Firstly, gender and ethnicity have greatly
affected the income distribution. In model 10 and model 11 compared the
difference led by the variable of Ethnicity. The coefficient of the year of education
shows that it is 11.6% for male and 4.8% for female(unstandardized coefficient) .
The male’s return to education is higher than the female’s and in the group of
male, the return to education is more seriously affected by education year. When
comparing to the standardized coefficients, in the male’s equation, we can see in
both of the equations, excluding the offseting functions of experience and
experience square, the coefficients of year of education are the largest in each
equation, which shows in each group, the year of education have greatly affected
the income distribution but male is larger(0.704) than female(.330).Model 12 and
model 13 compared the difference brought about by gender. The unstandardized
coefficient of education in model 12 is 11.5% and in model 13 is 5.9%, which
shows that Jewish’s return to education is higher than Arab’s. As for the
standardized coefficient, excluding the counteracting function of experience and
experience square(one is positive and the other is negative), it is 0.636 in model
12 and 0.666  in the model13. Both of them are the largest coefficient which
shows that both of the groups, the variable of educational year is very important
to the income distribution.
The data analysis in the table 6 and table 8 are got by the continuous
variable , the "years of education" to examine the relationship between education
and income. This line of analysis of the relationship between education and
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income is basically assumed to be linear one , that is, on average, additional year
of education will increase how much of the natural log annual income. From the
above analysis, the results of these models reflect the general relationship
between the trend, that is, the more years of education, the higher the income.
However, the true relationship between education and annual income is not a
smooth straight line. The reality is that the different stages of education obtain the
different returns to education, or, to a different level of education, income growth
rate will be different. In table 9 the regression model will use five levels of
education (primary, lower secondary, upper secondary, graduate and
postgraduate education) to replace the years of education as factors to estimate
the coefficients. Thus different levels of education were estimated to improve how
the role of improving the individual’s income. Model 14 is a general analysis of
different educational level to affect the individual income (on behalf of the whole
situation). Models 15-18 use gender, religion, educational level as variables to
analyze the role of improving their income. In the following analysis, we just
observe the four key dummy variables in the regression coefficients of education,
regarding the other independent variables in the model as control variables only,
where the analysis does not focus on these control variables in the regression
coefficient of variation. In these Models, the non-standardized regression
coefficients reflect the degree of differences between the average income of
different educational level groups, while the standardized regression coefficient
reflects the role of the respective educational level to the income gap or the
increased income within a group(model). As like the above, we use equation (2)
and get the estimation results in table 10.
From the equations, we draw the following conclusions: Firstly, in all of the
models, that is in all the groups, different people with different education level
have different returns to education. The unstandardized coefficients in each
model become much as the rising of the education level, such as in the overall
model, the coefficients of education level in lower secondary, upper secondary,
graduate and post-graduate are 0.343, 0.713, 1.48, 2.16. The other models have
the same tendency which shows the higher level of education, the much more
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annual incomes. In the standardized coefficients of education level also show the
same situation. Secondly, compared to male group, the female group has much
higher returns to all the different levels of education because we can see the
unstandardized coefficients between them. From lower secondary to
postgraduate, the male’s are .332, 0.657, 1.39, 2.01 while female’s are .410,
.900, 1.77, 2.69, which means that female’s  effect of educational level on annual
income is much higher than male. From the standardized coefficients, we can see
the coefficient of postgraduate is the largest one in the each model which means
that the return to educational level is the biggest in each groups. As to Jewish and
Arab, the situation shows that Jewish has much higher returns to educational
level in each stage. Thirdly, experience and experience square have significantly
affected the income distribution nearly all the models. And in overall model and
female model,  there exists the interaction of education* gender.
The samples of the former statistic analysis are only the employees who
have the job.  The results show that how the year of education and the
educational level affect the annual income and what is the extent. If only from the
analysis to examine the impact of education on income or the estimated
economic rates of return to education, it would be incomplete. From the empirical
observation, we know that the impacts of the educational level on people’s annual
income not only the level of their income, but also the situation of whether they
have income or whether they have work in fact. In the survey data (excluding
students and those who are unwilling to work) , there are some individuals who
accounted for 15% of all the samples have no income. Unemployment members,
housewives and other people who do not work, their monthly income on this
variable is 0. If we put these samples in the previous model analysis, parameter
estimation will lead to inaccurate (bias), it is possible to bring about the economic
rate of return on education too high or too low. Clearly, the previous data analysis
excluded unemployed samples. However, when studying on the relationship
between education and income, we cannot but consider the level of education in
this part of the people. Then we introduce the logistic regression model to analyze
it. In table 11, the data were analyzed using logistic regression models to
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compare the different  probabilities of happening to be no income or
unemployment in different qualifications of educational level, which can be from
the other side to reflect the impact of education on personal income. Table 11
lists the five logistic regression models in which the first equation represent the
overall situation in Israel, the second and the third ones compared gender
differences, the fourth and fifth equations compare differences in religious beliefs.
The dependent variable in these modles is binary variables - whether the
individuals have incomes or job. The independent variables are the different
levels of education, that is  primary, lower secondary, upper secondary and
graduate education. The reference group is post graduate education. According
to formula (4)and (5) and through the using of SPSS, we gain the estimate results
in table12.
Table 12 list the coefficients and the odds ratio in each model. Model 19 lists
the overall situation in Israel, Model 20 and Model 21 compare the difference
between male and female groups, Model 22 and Model 23 make a comparison
between Jewish and Arab. From table 12 we can draw a conclusion as follows:
from the overall point of view, the incidence of unemployment and no income of
the group under the level of graduate(higher education) is 1~2 times higher than
the samples with higher education qualifications. Model 19 manifests that there
exists significant difference of incidence of unemployment among the different
groups. There is much differences between employees with higher education
qualification and without higher qualification but there is less differences  between
the groups under the level of higher education. For example, the incidence of
unemployment of people with primary qualification is 2.76 times higher than
postgraduates. Lower secondary is 1.576 times, upper secondary is 1.782 times,
while graduate is only 0.487 times. Model 20 and Model 21 list the difference
between male and female. From the outcome, we can see that the incidence of
unemployment of female is much higher than male which means that it is more
important for female than for male to raise their income. Take the primary group
as an example, the incidence for male is 2.483 time higher than postgraduate
while female is 3.250 times. Model 22 and Model 23 list the difference between
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Jewish and Arab. From the outcome, we can see the similar situation that
education level has more effect than Arab on the incomes. We take upper
secondary group as an example, for Jewish, the incidence of unemployment is
1.705 time higher than postgraduate while Arab is 0.669 times.
5.Summary and conclusion
The paper provides a comprehensive update return to education and analyze
the unemployment incidence with different education qualification in Israel. From
the paper, we conclude: Firstly, The rate of return to education patterns
established in earlier reviews are upheld, namely, the return to education keeps
rising steadily. Secondly, there exist sex and ethnicity difference as to the return
to education, investment in women’s education is in general more profitable than
that for men and Jewish people also have the advantage over the Arabs. Thirdly,
There exist a great relationship between education level and unemployment risks
incidence significantly, although it is not absolute. The above findings are
discussed in the context of controversies in the field, concluding that investment
in education continues to be a very attractive investment opportunity in Israel
today – just like the other countries. From the change of the return to education
and the risks of the unemployment incidence, we think the supply of more
educated persons will contribute to the narrowing of earnings differentials and
hence to a more equitable distribution of income in the future.
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Tables and Figures
Table 1  Variable Definitions and Summary Statistics
variable Male(59%) Female(41%) Jewish(74.5% ) Arab(25.5%)




























































































2343             1630              2960           1013
Note: The definition of the variables is as follows: annual earnings mean the gross annual
earnings in 2008(Shekels);If the highest qualification is primary, dummy=1;if the highest
qualification is upper secondary, dummy=1;if the highest qualification is undergraduate,
dummy=1; if the highest qualification is postgraduate, dummy=1;Potential experience means the
maximum time in paid work in years.

























































































































































































*. The mean difference is significant at the 0.05 level.
Table 3  The descriptive statistics of Annual incomes (Univariate Variance)
gender Ethnicity Level
Education
Mean Std. Deviation N
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Table 4 Tests of Between-Subjects Effects







Corrected Model 2.846E13a 19 1.498E12 101.37 .000 .328
Intercept 1.971E13 1 1.971E13 1333.8 .000 .252
gender 2.214E12 1 2.214E12 149.81 .000 .037
ethnicity 1.957E12 1 1.957E12 132.41 .000 .032
Education level 4.107E12 4 1.027E12 69.480 .000 .066
gender * ethnicity 9.285E10 1 9.285E10 6.284 .012 .002
gender * education 5.456E11 4 1.364E11 9.230 .000 .009
ethnicity * education 7.768E11 4 1.942E11 13.142 .000 .013
gender*ethnicity*education 1.420E11 4 3.549E10 2.402 .048 .002
Error 5.841E13 3953 1.478E10 .000
Total 1.604E14 3973
Corrected Total 8.687E13 3972
a. R Squared = .328 (Adjusted R Squared = .324)
Table 5  Estimation Procedure for Model 1~9
Models Specification
Model 1 Estimate by OLS with White(1980) heteroscedasticity consistent errors and
correction for year of education.
Model 2 Estimate by OLS using the variables including year of education and experience
Model 3 Estimate by OLS using all the variables in model 3, plus experience^2
Model 4 Estimate by OLS using all the variables in Model 4, plus gender
Model 5 Estimate by OLS using all the variables in Model 5,plus ethnic identity
Model 6 Estimate by OLS using all the variables in Model 5, plus the interaction of
education and ethnic identity
Model 7 Estimate by OLS using all the variables in Model 6, plus the interaction of
education and experience
Model 8 Estimate by OLS using all the variables in Model 7, plus the interaction of
education and gender
Model 9 Estimate by OLS using all the variable in Model 8, plus the interaction of education
, experience and gender
Table 6
Effect of year of Education on the Employee(Unstandardized Coefficients , N=3973)
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(.027) (.027) (.027) (.027) (.075) (.077)
Ethnic
Identity

































































.137 .183 .192 .313 .330 .331 .330 .337 .338
Notes: The dependent variable is the natural log of the individual gross annual income. Standard
errors are in the parentheses, Significant at 10%*, significant at 5% **, significant at 1% ***.
Table 7  Estimation Procedure for model 10~13
Models Specification
Model 10 Estimate by OLS using the variables including year of education, experience, and
ethnicity of males
Model 11 Estimate by OLS using the variables including year of education, experience, and
ethnicity of females
Model 12 Estimate by OLS using the variables including year of education, experience, and
gender of Jewish people
Model 13 Estimate by OLS using the variables including year of education, experience, and
gender of Arabs
Table 8 Effect of year of Education on the Employee in different groups

















































































































.328 -- .097 -- .312 -- .244 --
Notes: The dependent variable is the natural log of the individual gross annual income. Standard
errors are in the parentheses, Significant at 10%*, significant at 5% **, significant at 1% ***.
Table 9  Estimation Procedure for Model 14~18
Models Specification
Model 14 Overall Estimate by OLS using the variables including level of
education(introducing the dummy variables), gender ,experience, ethnicity and
their interaction
Model 15 Male Estimate by OLS using the variables including level of education(introducing
the dummy variables), experience, ethnicity and their interaction
Model 16 Female Estimate by OLS using the variables including level of
education(introducing the dummy variables), experience, ethnicity and their
interaction
Model 17 Jewish Estimate by OLS using the variables including level of
education(introducing the dummy variables), experience, gender and their
interaction
Model 18 Arab Estimate by OLS using the variables including level of education(introducing
the dummy variables), experience, gender and their interaction
Table 10



















































































































































































































.426 -- .415 -- .228 -- .404 -- .341 --
Notes: The dependent variable is the natural log of the individual gross annual income. Standard
errors are in the parentheses, Significant at 10%*, significant at 5% **, significant at 1% ***.
Table 11  Estimation Procedure for Model 19~23
Models Specification
Model 19 Overall Estimate by Logistic Model using the variables including level of
education(introducing the dummy variables), gender ,experience, ethnicity.
Model 20 Male Estimate by Logistic Model using the variables including level of
education(introducing the dummy variables), experience, ethnicity.
Model 21 Female Estimate by Logistic Model using the variables including level of
education(introducing the dummy variables), experience, ethnicity.
Model 22 Jewish Estimate by Logistic Model using the variables including level of
education(introducing the dummy variables), experience, gender.
Model 23 Arab Estimate by Logistic Model using the variables including level of
education(introducing the dummy variables), experience, gender.
Table 12
Effect of year of Education on Unemployment Risk Incidence


























































Constant -3.207*** -3.340*** -3.019*** -3.147*** -1.922***
-2Log
Likelihood
2477.663 1217.363 1214.880 2079.025 425.545
Chi-square 301.5*** 149.828 168.035 246.571 20.964
Notes: The dependent variable is the binary variable of whether has income or not. Odds ratio are in the
parentheses, Significant at 10%*, significant at 5% **, significant at 1% ***.
